TOWN OF UXBRIDGE

2026 SENIOR WORK-OFF PROGRAM

WELCOME

     This Program has been put into place in order to assist eligible seniors with the burden of property taxes, while tapping into seniors’ wealth of knowledge and skills. The Program will allow many tasks to be accomplished that otherwise would not have been done and it increases senior citizen involvement in the community.

     This Program allows up to 20 seniors per tax year to work to a maximum of 100 hours (current amount) at $15.00 per hour (2025 minimum wage), with the full amount of assistance per senior ($1,500) applied as an abatement to their tax bill, split between February ($750) and May ($750). Or, the slot may be split (maximum of 50 hours), for $750 assistance per candidate, thus the tax bill, split between February ($375) and May ($375) would be applied.  Seniors unable to be placed will be put on a waiting list and will be selected on a first come, first serve basis, subject to possessing the skill required for the tasks available. Please be informed that your benefit is subject to Medicare and FICA taxes.  Please contact Amanda Thurber, Human Resource Director, for more information.
     If you are a Veteran or spouse of a Veteran, please contact Carl Bradshaw, Veterans Services Director, to enroll in the Tax Work Off Veteran Program. (Veterans have no age restrictions)

     Eligible participants would provide assistance such as in office duties or other similar task-oriented services to Uxbridge town departments. The Program endeavors to match skill types and schedules where feasible. Your hours will be set between yourself and the department head or supervisor for whom you work. You will keep your own time sheet and submit it to the department head/supervisor to sign off on your hours worked. Once the sheet is signed off by your supervisor, please submit it to the Director of the Senior Center, once your task is complete. A time sheet is included for your convenience.

     Approval of applicants will be a mutual agreement between the requesting department head and the applicant, based on their qualifications and suitability for the position. The older adult  will be informed via letter if they have been approved and selected into a position by at least, the beginning of January.  Work should not commence until this letter approving placement is received.  The Program runs January to November of current year for savings for the following year. (i.e.: work in 2025 for 2026 savings, work in 2026 for 2027 savings). If the number of applicants exceeds the number of placements, the applicants will be placed on a waiting list and would be contacted once the next appropriate position is open.

     It is our hope that this Program will run smoothly, and we are interested in your feedback. Thank you for your time and we hope you enjoy the experience. Should you have any questions or concerns, please feel free to contact Lisa Bernard (Director) or Gail Boutiette (Outreach Worker) at the Uxbridge Senior Center at 508-278-8622.
SENIOR WORK OFF PROGRAM
Eligibility Requirements:
1. Age 60 y/o or older;
2. Resident for at least one year;
3. Legal owner of property, cannot be in a trust (if in a trust, see the Assessor’s office to see if you qualify, there are a few trusts that are exempt); (copy of real estate tax bill required)
4. Report Annual household net income; (Documentation required: W-2, 1099 forms) 
5. Residents who possess applicable skills
The program runs from January to November of current year -
Work in 2025 for 2026 savings, work 2026 for 2027 savings etc...

APPLICATION PROCESS
An Application must be filed for each year.
Medical release form must be completed by your doctor and a CORI check each year. Do not forget to provide a copy of your drivers license or form of identification with the signed CORI form.
Currently, 20 slots are available each year for $1500. Some slots may be split for $750 abatement benefit per candidate. 
Currently, Total of 100 hours (based on 2025 minimum wage at $15.00 per hour) required with $750 credit in February and $750 credit in May. Or, total of 50 hours for $750 benefit with $375 credit in February and $375 in May.
POSITIONS
The potential number of participants will be determined by the level of town appropriation each year. (current #20 slots) Positions will be offered in those town departments that show interest in having assistance. The type of assistance requested will be determined by departmental needs. Applicants may have the option to defer a placement, pending the possibility of other opportunities. However, there is no guarantee that additional positions will become available.        
Applicants will be chosen based on skills, availability and physical ability, as necessary.  First time applicants will have priority consideration each year. All applicants are required to abide by all Town of Uxbridge policies. The Senior Center Director will provide information to each applicant upon determination of their eligibility for the program.
ACCEPTANCE
Approval of applicants will be a mutual agreement between the requesting department head and the applicant, based on their qualifications and suitability for the position.  If an applicant is not qualified or unable to meet expectations after two placements, we reserve the option to withdraw the person from the program. Each participant will complete their recorded Time Sheet and their Department Head will sign off on the recorded hours.  Participants must submit Time Sheets no later than November 1st to the Senior Center Director. The Senior Center Director will complete Certificates and forward to the Assessor’s office by November 15th.
